Annual Quality Assurance Report of ALAMURI RATNAMALA INSTITUTE OF ENGINEERING AND TECHNOLOGY

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution ALAMURI RATNANMALA | NSTI TUTE OF

ENG NEERI NG AND TECHNCLOGY

e Name of the Head of the institution Lavendra Surajmalji Bothra

e Designation Princi pal

e Doestheinstitution function fromitsown | Yes

campus?

* Phone no./Alternate phone no. 02240244310

e Mobileno 8356897430

e Registered e-mail principal.armetl@mail.com

e Alternate e-mail nmegha. al amuri @nmai | . com

e Address A. S. Rao Nagar, Vill: Sapgaon

e City/Town Shahapur

o State/UT Mahar ashtra

e Pin Code 421601

2.Institutional status

o Affiliated /Constituent Affiliated
e Type of Institution Co- educati on
e Location Rur al
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Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

Uni versity of Minbai

Name of the IQAC Coordinator

M . Devi das Vanve

e Phone No. 02240244310
¢ Alternate phone No. 9960800480
e Mobile 8356897430

IQAC e-mail address

vi ddhul at a. nohite@mai | . com

Alternate Email address

vi ddhul ata. arm et @nuai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://armet.in/wp-content/uplo

ads/ 2022/ 05/ AQAR- 19- 20. pdf

4.Whether Academic Calendar prepared
during theyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://armet.in/academ c-
cal endar/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.60 2018 02/ 11/ 2018 |01/ 11/ 2023

6.Date of Establishment of IQAC

20/ 08/ 2020

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

IQAC

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
NA NA NA NA NA
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

Page 2/63

06-09-2022 12:42:06



https://armiet.in/wp-content/uploads/2022/05/AQAR-19-20.pdf
https://armiet.in/wp-content/uploads/2022/05/AQAR-19-20.pdf
https://armiet.in/academic-calendar/
https://armiet.in/academic-calendar/
https://assessmentonline.naac.gov.in/storage/app/public/aqar/21044/21044_32_147.pdf?1662448324

Annual Quality Assurance Report of ALAMURI RATNAMALA INSTITUTE OF ENGINEERING AND TECHNOLOGY

9.No. of IQAC mesetingsheld duringtheyear |2

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Encour agi ng and notivating for NBA and NAAC

2. Sem nar conduct ed on new education policy

3. Wr kshop conduct ed on outcone based educati on.

4.Visited AL P. Shah institute of technol ogy, thane for getting
i nsi ght into NBA / NAAC wor k

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes
1. Review of staff indulged in 1.1t was established that 80%
FDPs/ Resear ch staff was engaged with
publications/Orientation FDPs/ Resear ch
pr ogr anme. publications/Orientation
progr anme.
2. Review of students STTP. 2. At the start of the senester (

1st week), STTPs was conduct ed
for students acclinmatization.

3. Monitoring of online |lectures 3.All lectures/practicals were
and practical s conduction. conducted online as per the Tine
tabl e declared by the institute
very constructively.
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13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

GOVERNI NG BODY

22/ 02/ 2021

14 Whether institutional data submitted to AISHE

Y ear

Date of Submission

2020-21

08/ 03/ 2022

15.Multidisciplinary / interdisciplinary

16.Academic bank of credits (ABC):

17.5kill development:

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,

using online cour se)

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

20.Distance education/online education:

Extended Profile

1.Programme

11

724

Number of courses offered by the institution across all programs

during the year
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Data Template View File
2.Student
21 1653

Number of students during the year

Institutional Datain Prescribed Format View File

2.2 0

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 466

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
31 142

Number of full time teachers during the year

Data Template View File

3.2 0

Number of sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

724

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

1653

File Description Documents

Institutional Data in Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

466

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

142

File Description Documents

Data Template

View File
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3.2 0

Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 46

Total number of Classrooms and Seminar halls

4.2 504. 28419

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 671

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The Academ c Monitoring Commttee (AMC) conprising representatives
fromall departments clinch that the curriculumas well as the
academ c cal endar given by the University is efficiently cling to.
Before the start of every academ c year, institute prepares its
academ c cal endar obedi ence to the University cal endar. Based on
the institute’ s academ c cal endar, all departnents prepare
respective academ c cal endar which is finally approved by the head
of the Institute.

The departnental |oad distribution executed as per the choices
given by faculty nenbers. Al the faculty nenbers prepare their
course files according to the uniformformats given by the NBA
committee. Al the academ c content prepared by faculty nmenbers is
propagated to the students through LMS portal which is avail able
24*7 online and can be accessed from anywhere in the world. The
obligatory, essential and (exorbitant) books, study materi al

I ssued to the students through book bank facility at ones
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fingertips in the library. Uilisation of the course contents by
students is verified by AMC

Acadenmi c progress report is verified by the Head of the Depart nent
continuously and if required, inperative suggestions are given to
the respective faculty nenbers.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
Ni |

1.1.2 - Theingtitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Institute’s academ c cal endar is prepared as per the directives
given by University and Continuous |Internal Evaluation of the
student is carried out at the departnent |evel.

A Unit test
Theory Part:

First Unit test-1 exam nati on was conducted and after next 4
weeks, UT-11 was conduct ed.

UT-1 exam was based on unit no 01 and unit no 02 which mapped COL
and CO2 respectively AND UT-11 based on unit no.3 and 4 which
mapped CO8 and CO4. Eval uati on schenme of UT-I /UT-11 exam nation
(20 Marks) consisted of nmultiple choice questions (10 Nos.) The
students absent due To unpreventabl e circunstances were given a
second chance by conducting retest (UT-1/UT-11) exam nati on.

B. Practical Part:

The | aboratory assessnent done on the basis of guidelines given by
uni versity

C. Final Senester Exam nation:
After conpletion of 12 weeks Final Senester Exam nation was

conduct ed. This exam was based on conpl ete syl labus Eval uati on
schene of Final Senester Exam nation (COVID 19 Situation).
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D. The eval uati on of papers:

(CO s) by the student.

Done taking into consideration the attai nnent of Course Qutcones

File Description Documents
Upload relevant supporting View File
document
Link for Additional information
Ni |

1.1.3 - Teachersof theInstitution participate
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

C. Any 2 of the above

File Description Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

No Fil e Upl oaded

1.2 - Academic Flexibility

system has been implemented

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

11
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File Description

Documents

Any additiona information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

15

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

1197

File Description

Documents

Any additional information

No File Upl oaded

Details of the students enrolled
in Subjects related to
certificate/Add-on programs

View File

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Pr of essi onal Ethics

To devel op prof essi onal
tabl e consists of TPO
expert |ectures,

i ndustri al

et hi cs anongst the students,
vari ous alumni guest |ectures,
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for students in various industries. The students are pronoted to
conplete their internships in sumer, w nter vacations and during
the eighth senester.

Gender

The Institute has a culture of involving both boys and girls in
every activity. The various statutory and non-statutory conmttees
of the Institute have inclusion of both boys and girls. The
Institute had arranged a separate session on ‘Wnen enpower nent’
to encourage the girl students to participate in various
activities. Nirbhaya Pathak (Squad) is forned with an aimto
create a safer environnent for wonmen in the society..

Envi ronment and Sustainability

There have been continuous efforts in incorporating environnental
concerns into the curriculumas well as in the core values of the
Institution. A course on Environnental Studies and NSS (National
Service Schene) is offered to UG students to devel op a sense of
awar eness about the environment. Around 354 plants are planted in
the Institute’ s canpus since |last 5 years.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

19
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File Description Documents

Any additiona information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of students undertaking project work/field wor k/ inter nships

606

File Description Documents

Any additional information

No Fil e Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
gyllabus and itstransaction at the institution
from the following stakeholder s Students
Teachers Employers Alumni

D. Any 1 of the above

File Description Documents

URL for stakeholder feedback

stated in the minutes of the
Governing Council, Syndicate,
Board of Management

report http://eguardian.in/arm et/studnet fees ba
ck_report20-21. pdf

Action taken report of the View File

Institution on feedback report as

Any additional information

No File Upl oaded
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1.4.2 - Feedback process of the I nstitution

may be classified as follows

B. Feedback col | ect ed,

and action has been taken

anal yzed

File Description

Documents

Upload any additional
information

No File Upl oaded

URL for feedback report

http://eguardian.in/arm et/studnet fees ba

ck_report20-21. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of students admitted during the year

169

File Description

Documents

Any additiona information

No File Upl oaded

Institutional data in prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

00

File Description Documents

Any additional information View File
Number of seats filled against View File

seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special

Programmes for advanced learners and slow learners

| dentification and assessnent of the learning | evels of the

st udent s:
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The advanced and slow |l earners were identified on the basis of
various paraneters such as self-evaluation, SWOT analysis, their
participation in classroomdi scussion, performance in the ( UT-

| /UT-11) assessnent tests, questioning ability, participation in
sem nar s/ wor kshops/trai nings, co-curricular and extra-curricul ar
activities and University result anal ysis.

In the Mentoring activity, each Mentor identifies the strength and
weakness of the group of 20 students allotted to hin her.

Speci al prograns for advanced | earners:

The enphasis is given on the anal ytical approach to the problem by
conducting investigation, designing & developing a solution to it
using nodern tools for effective project nanagenent.

e The students were encouraged to take up industry-based
projects in the advanced topics under the guidance of the
faculty nmenbers.

e Faculty nmenbers provided gui dance on project managenent and
pr ot ot ype nodel s.

e The students were encouraged to | ead the student’s
associ ati on team whi ch organi zed various activities viz.
paper presentation, poster presentation, |ecture series,
research paper presentations in conferences etc.

e Every year the class toppers are felicitated.

| npact Anal ysi s:

e Encouraged and notivated students to participate in
certificate courses under
NPTEL/ COURSERA/ UDEMY/ | NTERNSHALA/ SWAYAM

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
1653 142

File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Experinental | earning:

Students are encouraged to learn by participating in various
conpetitions |ike AVI SHKAR, HACKATHON, et c

Students are encouraged for independent collection of literature
t hrough internet and industrial experts, regarding the current
trends in technol ogi cal innovations.

Institute takes efforts to encourage experiential |earning by
giving live industrial problens through mni/mjor projects to
enhance their problemsolving skills.

Partici pative | earning:

Participative learning is carried out through

cl assroom | ear ni ng:

Faculty nenbers corroborate that class sessions wll be
interactive, reciprocal in nature. Al so faculty nenbers used to
ask questions during the lecture through a chat box what sapp,
emai | ,and from LM portal and students were instructed to respond
to the questions.

Qui zzes, assignnents:

After conpletion of each Unit, faculty nenbers upl oaded 10
guestions on the LMS portal based on the understanding |evel.

Assi gnnents were given on each unit and COs were mapped with PGCs.

Anal ysi ng and probl em sol vi ng:
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Students are nade to anal yse and sol ve the probl ens through
brai nst orm ng sessions and case study di scussi ons.

Probl em sol vi ng net hodol ogi es:
Various industrial problemstatenents were collected and

di stri buted anongst the students to work on it and to find a
better sol ution.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Institute has a policy of intensively using |ICT-enabled tools
i ncluding online resources for effective teaching and | earning
process. Faculty nenbers used the followng ICT tools for the
effective delivery of the curriculum

Snart Cl assroom

Institute has a departnent-w se interactive smart board with
pentab for witing notes on screen. It conmes with features such as
Screen Recordi ng, C oud-based teaching, Support and Intelligent
features for nultiple disciplines, the ability to access the
internet and the ability to control access to the sane, Miltiple-
finger gesture recognition, and control, text recognition, and
shape recognition, voice recognition which is effectively used by
faculty nenbers to enhance students' know edge

Proj ector:

Projector is available in each departnent to clear the concepts of
the students by using different tools such as PPT, Video clips,

ani nati ons, etc

E-learning platforns viz NPTEL, COURSERA, UDEMY, Google Meet, Zoom
Advanced | earners are encouraged to enroll for add-on courses

t hrough NPTEL/ SWAYAM MOOCS pl atform for | earning the advancenents
in the course content. For each course, student groups were
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t he video | ectures.

created and assigned with one separate faculty to nentor
submt their weekly assignnents as well as clear their doubts in

and

File Description

Documents

Upload any additional
information

No File Upl oaded

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

View File

completed academic year )

2.3.3 - Ratio of mentor to students for academic and other related issues (Data for the latest

2.3.3.1 - Number of mentors

110

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll

View File

Circulars pertaining to assigning
mentors to mentees

View File

M entor/mentee ratio

View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

142

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additiona information

No File Upl oaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)
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2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

4

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year (Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

3.79

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Eval uation pattern for the exam nation is divided into two parts
as internal assessnment (UTs) and University theory exam nation.

I nternal assessnment ( UTs) is carried out for 20 marks each while
the University theory( 80M /practical exam nation is conducted
and practical exam Marks were nentioned in the syllabus which were
different for each subject.

Robust nechani sm
Institute has foll ow ng robust nmechanismfor internal assessnent:

i) Theory papers —
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Carried out using online node containing objective as well as
descriptive questions through ZOOM Custer wise).In the first
half ( july to dec,20) Theory exam nations were carried out with
descriptive and objective questions of 40M each.

ii) Practicals —
Carried out on online node (ZOOM). As per University curriculum

list of experinents was designed and conducted effectively to |et
students know all intricate details of the sane.

Transparent Mechani sm
Transparency in nmechanismdue to online node is ensured at high
[ evel in follow ng manner:

1. Atter successful subm ssion of objective exam nation marks were
di spl ayed on LM5S ( Learni ng Managenent System portal for view ng.

2. Laboratory assessnent was carried out online in front of
student which ensures transparency in the eval uation.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

I nternal exam nation related grievances

Institute has prepared the exam nation cal endar as per the
directives received fromUniversity. Accordingly (UT-1/UT-11)

exam nati ons were conducted. After exam nations were conpleted the
papers were submtted on the LMS portal. Being online objective
node of exam nation results were generated automatically. Internal
assessor who gets access to the answer papers from google forns,
within the stipulated tinme period. In case of any discrepancies in
the marks, the same were corrected and informed to the Controller
O Exam nation (COE).
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For evaluation of practical performance of students, again Zoom
portal used. Assessnent of practicals is carried out by
considering tinmely subm ssion , neatness , understanding . This
assessnent is done in front of students during practical sessions
of respective subjects. Marks are shown to the students during
practical exans. If the students want to enhance their marks,
anot her opportunity to conduct the experinents is given to them
Internal evaluation is conpleted as per the tine table.

It has been observed fromthe office record that no grievance from
the University is recorded regardi ng conduction of internal
exam nations of theory as well as practical.

File Description Documents

Any additional information No File Upl oaded

Link for additional information

Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

Program Qut cones and Course Qutcones of all the programmes and
courses were stated and conmuni cated to the students through
Institute website, displayed at prom nent places of the Institute
and al so via social nedia.

The process of COframng for all the courses in all prograns is
di scussed bel ow

e The CCs are mapped with PGs and PSOs having correlation
| evel s of either 1- Slight (Low), 2- Mdderate (Mediun) and
3- Substantial (Hi gh). The process of mapping of COs with
PO s and PSO s gives CO PO and CO PSO matrices respectively.
e After UT-1/UT-11 ( Internal) exam nation, attainment of all
course outcones (CGOs) are verified and necessary renedi al
action is taken. The sane procedure is followed for
uni versity exam nation al so.

Mechani sm of di ssem nati on of Program Qutcones (PGs):

Program Qut cones (PGCs) are communi cated to the students, teachers,
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staff and ot her stakehol ders through the foll ow ng ways:

e Displayed at strategic location in the departnents,
Institute website-https://arm et. edu.in/

e Published regularly in the Institute's brochure,
departnental nmagazine Staff Diary.

e Presented during various val ue-added courses, workshops,
sem nars, induction prograns.

e Conveyed during the teaching | earning process via the first
| ecture of a new senester.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COs for all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

2.6.2 - Attainnent of Programe Qutcones and Course Qutcones are
eval uated by the Institution.

? The Institute foll ows Qutconme Based Education (OBE) phil osophy
for the neasurenent of attainnent |evels of Program Qutcones (PQOs)
and Course Qutcones (COs).

? Program out cones descri be what students are expected to know and
will be able to do, by the tinme they graduate. Curricul um

t eachi ng-1 earni ng processes and assessnment net hodol ogi es are
designed to align with PGOs and PSGCs.

? The CGCs for individual courses were framed having an appropriate
mappi ng with PGCs.

? Indirect assessnent: Indirect assessnent is carried out through
various feedbacks received from stakehol ders viz students, alumi,
parents, enployers, experts.

? Percentage of attainment is calculated for each CO agai nst PGCs.
It is ensured that the If attainment falls bel ow 60%t hen renedi al

| ectures are suggested by HOD to the concerned faculty nenber.

? Students whose attai nnent percentage is greater than 80, are
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recommended for add-on courses under

NPTEL/ COURSERA/ UDEMY/ | NTERNSHALA / SWAYAM For students havi ng
attai nnment percentage |l ess than 60, efforts are taken by faculty
menbers through renedial |ectures for mninmumattai nnent of 60%

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during
the year

443

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report

https://arm et.in/ wp-content/upl oads/ 2022/
06/ ANNUAL - REPORT- 2020- 21. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://arm et.in/student-survey/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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00

File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

View File

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

1

File Description

Documents

Any additional information

No Fil e Upl oaded

Institutional datain prescribed
format

View File

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.2 - Innovation Ecosystem

transfer of knowledge

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
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1. A good, conductive and ideal environment has been settled in the
canpus for over the period of tinme by the managenent.|nstitute has
al ways been in favor of upgradi ng know edge, academ cs be it
physically like inproving the infrastructure by devel opi ng

| aboratories with state of the art technologies or giving full
uncondi ti onal support to take admi ssions to PhD or M E course.

2. Always supported for admtting to sem nars/workshops/ expert
| ect ures/ paper presentations at national and international |evels
with financial support wherever required.

3. Institute is in strong favor of indigenous work on technol ogi es
so that patent work can be done at institute |evel snoothly. For
this, AMJ I QAC/ CDC always took initiatives to organi ze patent

sem nar s/ wor kshops at college or sending faculties to distant

pl aces where it was being organized with financial support.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

3.2.2 - Number of workshops/seminar s conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

0

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per €eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

0
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File Description Documents

URL to the research page on

HEI website https://arm et.in/research-devel opnent -
comm tt ee/

List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website
during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

0

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ international confer ence proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings year wise during year

0

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

1. W have very good, strong and very active NSS unit having 40
students enrolled for the sane. Their main role is to visit nearhby
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renote villages to nake awar eness about the social issues |like
gender equality, racism castismetc also they are involved with
clean up drive in the nearby forts.

2. Maki ng awareness about the road safety in renote villages is
must as gov.civil depts. don’t have that nuch reach to inner
renote villages so we always try to fill the gap by visiting such
vill ages frequently.

3. During Corona pandem c, we have played role of volunteers who
were involved in nmaki ng awareness about corona virus, its synptons
and precautionary neasures to be taken to villagers who did not
know about the sane in details

4. Due to this activity, students got opportunity to get involved
with peoples fromdifferent walks of [ife. Their day to day
activities, needs, problens faced by them which were very sinple and
easily available to urban people but luxury for villagers etc. has
trenmendous i npact on the m nds of students. The change in the
behavi or and point of view towards villages has changed
drastically.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No Fil e Upl oaded
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No Fil e Upl oaded

3.4.3 - Number of extension and outreach programs conducted by the institution through
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NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/
YRC etc., during the year

5

File Description Documents

Reports of the event organized View File
Any additional information No Fil e Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

233

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students View File
participating in extension
activities with Govt. or NGO etc
(Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activities for research, Faculty exchange, Student
exchange/ internship year wise during the year

05
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File Description Documents

e-copies of related Document View File

Any additional information No File Upl oaded

Details of Collaborative View File
activities with
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

11

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institute creates and enhances infrastructure as per the norns
| aid down in the Al CTE process handbook. On the basis of
curricul um desi gned by University of Minbai the tools and

equi prrent are upgraded for effective teaching-Iearning process.
Attenpts are nade from each departnment to procure advanced

equi pnent beyond syl | abus to support R&D activities such as 3 D
printing. The Institute has an instructional area which consists of
Cl ass roons, Tutorial Roons, Laboratories, Wrkshop, Additional
Laboratory/ Wrkshop, Drawing Hall, Conputer Centre, Sem nar Hall
Li brary, Language Laboratory.

The Institute has an administrative area consisting of Principal
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office, board room cabin for HOD & departnental office, faculty
roons, central store, security, exam nation control office and
pl acenent office.

The I CT tools and audi o-video facilities further strengthens the
infrastructure of the Institute. Additionally, the Institute has
smart board to enhance the | earning experience of students. The
wor kshop is well equipped with different facilities for all the
branches for conducting practicals Iike machining, fitting,
carpentry, welding, turbines, tile testing, UTM notor-generator
set etc. Institute has a sufficient infrastructure facility for

i nternet access having a proper network of conputers with

bandwi dth provide. The Institute has central conputing facilities
whi ch are nade avail abl e for extended hours.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

In order to ensure all-round devel opment of students, the
Institute has al ways encouraged and supported co-curricular and
extra-curricular activities. The Gynkhana Departnment and Cul tural
Comm ttee, supported by student commttees, organize various
events and conpetitions at the Institute.

Foll owi ng Cultural, Qutdoor and I ndoor sports facilities are
avai | abl e:

Yoga O ub:

The Institute has organi sed online Yoga training for Stress and
Ti me managenent to cope-up with COVID — 19 situations. O her
activities as like Cultural activities (Singing, Instrunent Play)
conduct ed onl i ne.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

class, LMS, etc.

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart

46

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

in Lakhs)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR

in lakhs)

4.1.4.1 - Expenditurefor infrastructureaugmentation, excluding salary during theyear (INR

0

File Description

Documents

allocation, excluding salary
during the year (Data Template

Upload any additional No Fil e Upl oaded
information

Upload audited utilization View File
statements

Upload Details of budget View File

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The mai n objective of the central library is to provide seam ess
access to information to its users in a networked environment and
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to becone a premer |earning resource centre in Engineering,
Sci ence & Technol ogy and rel ated areas.

The library has been automated using |ibrary nmanagenent software
KOHA . Login and password is given to all the students through
whi ch the student can access the library material for 24 hours a
day. The record of books issued to students and staff was
mai nt ai ned t hrough software. LMS facilitates students to search
for E-Content available 24/7. The |ibrary has subscribed to e-
Journals and scientific databases such as DELNET. These journals
can be accessed at the Digital Library Section and through the

I nstitute network.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information Ni |

4.2.2 - Theingtitution has subscription for the | B. Any 3 of the above
following e-resour ces e-journals e-
ShodhSindhu Shodhganga Member ship e
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

1. 92955
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

1400

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

Wth the increasing demand for internet access in educational
canpuses and due to evol ving standards of education and
flexibility offered by the Internet; Institutes is keenly stepping
forward to set up secure and stable wred or W-Fi network
canpuses for their students. Being an educational Institute; we
requi re cost-efficient conprehensive solutions that offer all the
advanced facilities and features in a single platformwth single
poi nt of contact for technical support. There is firewall
protection given to the W-Fi facility which enables to access
only academ c rel ated docunents. The English Language Laboratory
(Conmuni cation Skills Lab) is also upgraded with all the necessary
tools. The Institute has well-equi pped and functional conputer

| abs whi ch even the students can access. The college as well as
the library has a well-equipped W-Fi facility which is benefici al
to the students as well as the staff nenbers of the Institute.
There is open access of W-Fi connectivity to all students and the
staff nmenbers of the college. Al the departnents of the college
are provided with conmputers and other rel ated accessories. The

di fferent educational sites are shown to the students with the
hel p of digital devices.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

4.3.2 - Number of Computers

671

File Description

Documents

Upload any additional
information

No Fil e Upl oaded

List of Computers

View File

the I nstitution

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS

File Description

Documents

Upload any additional
Information

No File Upl oaded

Details of available bandwidth
of internet connection in the
Institution

View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

313. 13257

File Description

Documents

and expenditure on physical
facilities and academic support
facilities (Data Templates)

Upload any additional No File Upl oaded
information

Audited statements of accounts View File
Details about assigned budget View File
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

A brief description is presented bel ow on mai ntenance and
utilization of sone facilities.

1. Laboratories (Al Labs & Conputer centers): Each | aboratory has
one faculty as lab in charge, a Lab Assistant and Lab attendant.
Lab in-charge is accountabl e for naintaining and refurbishing the
| abor atory.

2. Library: Librarian with supporting staff has been appointed to

nouri sh the central library. Book bank facility is nade accessible
to all the students at one’'s finger tip. At the end of the
academ c year, stock verification is done. Al library books are

with RFID Tags.

3. Sport/ground/equi pment: Sports incharge of the Institute keep
an eye on the sports facilities and related activities. The sports
equi prent is issued to the students as per the schedul e of the
events.

4. Classroons: Cl assroons are allocated to all departnents al ong
W th necessary ICT tools. O ass coordinators al so keep the track
of the cleanliness and nmake certain that the cleanliness is

mai ntained in all classroons at every point of tine.

5. IT facilities: Al departnents in the Institute have PCs,
essential software and hardwares. The | aboratory technicians and
system adm ni strator maintain the IT facilities in the Institute.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year
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1430

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description

Documents

Upload any additional
information

No Fil e Upl oaded

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills
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File Description Documents

Link to Institutional website

https://armet.in/life-skills-programe/

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

123

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

123

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A Al

of the above

Page 36/63

06-09-2022 12:42:07


https://armiet.in/life-skills-programme/
https://assessmentonline.naac.gov.in/storage/app/public/aqar/21044/21044_149_361.xlsx?1662448325
https://assessmentonline.naac.gov.in/storage/app/public/aqar/21044/21044_150_363.xlsx?1662448325

Annual Quality Assurance Report of ALAMURI RATNAMALA INSTITUTE OF ENGINEERING AND TECHNOLOGY

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

194

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No Fil e Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

2

File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression to
higher education

View File

gover nment examinations)

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil ServicesState
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5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

Number of students qualifying View File
in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performancein
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

ARM ET encour aged students to participate in various curriculum
activities like STTPs/sem nars/workshops. Extracurricul ar
activities |like participation in various intra-college and inter-
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col | ege conpetitions, state /national |evels hackathons, NSS
activities, and cel ebrating various national days and | egends
Jayanti in the canmpus. Students are also given justified
presentations in various college coomittees |ike wonen's

devel opnent cells, sports conmttees, students grievance cell,
I ndustry-institute interaction cell, etc. to explore themto
different horizons other than only academ cs

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

0

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

e W are very pleasedto share that our alummi have been
hol di ng account abl e and superi ntended positions at various
MNC s, Public sector and Governnment organi zations at state
| evel , national |evel and at gl obal |evel also.

e The (bjectives of Alumi Association are:
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1. To keep a roster of all Alumi of institute and maintain
theirto the point data.

2. Maintaining the refurbished, streamine information of all
Al umi .

3. To stinulate, invigorate close relations anong the al umi
t hensel ves.

4. To pronote a confort affinity and loyalty to the place of
graduation anong the Alumi by being in regular contact with them

5. To provide and promul gate information regarding their A ma
Mater, its graduates, faculties and students to the Al umi.

6. To accommpbdate and underpin the efforts of ARMET in gaining
and deriving funds for devel opnent.

7. To guide and assist Alumi who have recently conpleted their
courses of study at the ARMET to keep them engaged in productive
causes useful to the society.

8. To provide a platformfor the Alumi for swapping of ideas on
academ c, cultural and social issues of the day by organizing and
coordinating reunion activities of the Al umi

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
theingtitution
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VI SI ON

To becone an institute of excellence by continuous inplenentation
and updati ng of know edge and up-gradation of technical skills to
serve the society and inprove the quality of life.

M SSI ON

e To teach students basic concepts of science and fundanent al
engi neering principles by encouraging interdisciplinary
approach for conprehensive broad based | earning.

e To provide hands-on training by executing project based
| earni ng, industrial internships and val ue added prograns.

e To train professional thinking and attitude building to be
sensitive to needs of the society..

Vision of Institute is to create opportunities and good tine for
rural students to becone conpetent engineers.

Institute’s mssion is to fabricate self-disciplined and norally
strong engineers with integrity and dedication for the benefit of
manki nd.

Nat ure of Gover nance
Governance of the institution is reflective and relies on the

decentralisation of power by carrying out through tinely
fabrication of different commttees under governi ng bodies.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Decentral i zed managenent
Students, parents, teaching, non-teaching staff nenbers, all the
st akehol ders are the nenbers of all statutory & non-statutory

conm ttees.

Effective | eadership is nonitored and reviewed with the hel p of
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the follow ng commttees:
Academi ¢ Monitoring Commttee
| QAC

Exam nation Conmittee

Counsel ling conm ttee

Adm ssion Conmittee

Training & Placenent Committee
Alumi Committee

Col | ege Devel opnment Conmittee
| PR conm ttee

Anti-ragging Committee

| ndustry institute cel

I nternal conplaint conmttee
Wnen' s devel opnent Conmittee
SC/ ST Comm ttee

Gi evance Redressal Conmittee
Extracurricular Activities/Cultural/Sports Commttee
NSS cel |

Li brary

e Participative Managenent: -

| nvol venent of stakeholders in (above nentioned comittees)
Institute pronotes a culture of participative managenent.
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Effective |l eadership is nonitored and reviewed with the help of:
Principal’s Adm ni stration:

This is the key node that provides effective adm nistration by
handl i ng academ ¢ and overall admnistration at the Institute

| evel .

I n-charge / Coordi nator Level:

They can take necessary action for overall controlling and
monitoring of their corresponding commttee / cell.

Head of Departnent (HOD) Level:

HODs have necessary freedomto plan for overall progress of the

departnment. They can take necessary action for overall controlling
and nonitoring of the departnent.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

A prospective plan:

e To be affiliated with the University on a pernmanent basis

e To conplete the reaccreditati on of NAAC t hrough the second
cycle

e 50% of the departnents to be accredited by NBA

e To be included in the section 12 (B) of the UGC Act

To be approved as an autononous institute

e To tie up with the training institutes for industrial
readi ness
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e To pronote students for higher education.
Strategic plan focuses on

e Arranging industrial visits, in-plant training and guest
| ectures for students.

e Organizing orientation prograns, courses related to the
curricul um

e Use of teaching aids such as Smart Board, Mbdels, Miltinedia
Present ati ons, NPTEL/ SWAYAM MOOC vi deo | ectures etc.

Strategy to inprove Placenent Activities:

e Institute is associated with several organizations wth MUs
t hrough whi ch pl acenent opportunities di ssem nated anongst
t he students through comuni cati on nedi a.

e Each departnent has a exclusive Trai ning & Placenent
Coordi nator (TPC) who is responsi ble for snmooth conduction
of training & placenent activities.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://arm et.in/ wp-

cont ent / upl oads/ 2019/ 12/ HR- POLI CY. pdf
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

ARM ET QUALITY PQOLI CY:
ARM ET accepts the standards related to the G aduate Attri butes .

e Setting on-line data collection systemto support all
st akehol der s

e Access by conducting annual audits of its activities.

e |nprovisation is communicated to all stake hol ders and
enpower the | QAC through the various quality activities

ADM NI STRATI VE SET UP:

The key conponents of the organizational structure of the
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Institute are Chairman, Principal, Heads of the Departnent,
Teaching staff and Non-teaching staff.

SERVI CE RULES AND REGULATI ONS W TH PROCEDURES

= Nunber of vacancies for both teaching and non-teachi ng based
on student strength /resignations or separations of staff
menbers is notified by Principal/ HOD to the managenent for
approval /i nformati on.

= Awitten test/ interviewis conducted for faculty post,
sel ection shall be nade on nerit only.

Service Conditions for the Staff are followed as per the UGC Rul es
and regul ati ons.

1. Every nenber of the staff shall devote whole tine to the
duties of the said enpl oynent.

2. Any staff nenber, on appointnent, except on contract, shall
be on probation for a period of two years.

3. Service record of the staff in the form of service book

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage https://armet.in/organi zational -chart/
Upload any additional No File Upl oaded

information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination
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File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File

Any additional information

No File Upl oaded

Details of implementation of e-
governance in areas of
operation, Administration
etc(Data Template)

View File

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

menbers.

w

5. W-Fi facility.

regul ar basi s.

©

with COvID 19,
report.

In our Institution, staff welfare is given forenost and prine
| nportance. In connection with this, prevailing welfare neasures
for teaching and non-teaching staff are item zed bel ow

1. Institute advocates free health & eye checkup for its

2. On duty | eave and conveyance all owanceare sanctioned to the

teaching staff for attending FDP/ Wor kshop/

Conf erences/those who are pursuing M Tech & Ph.D

Faculty nenbers are supported with nedical facility.

4. Professional and life skills training through outdoor
faculty orientation program

6. Extending EPF schenes are inplenented to all eligible
menbers of non-teaching staff.
7. Faculty Devel opnent Prograns (FDP) are conducted on a

I nsurance facility is made avail abl e for enpl oyees.
9. Enpl oyees are granted 15 days paid | eave for those affected
on production of his/her COVID positive

File Description

Documents

Paste link for additional
information

Ni |

Upload any additional
information

No Fil e Upl oaded
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6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

2

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

1

File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional No Fil e Upl oaded
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teacher s undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year
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30

File Description Documents

IQAC report summary View File

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

Institute follows a well-defined and franed nodel of perfornmance
apprai sal system nanely API (Academ c Performance |Indicator) as
per UGC gui del i nes.

In this schenme, the performances are classified into three
categories

1. Teaching, Learning and Evaluation related activities

2. Co-Curricular, Extension and Professional Devel opnent
related activities

3. Research Publications and Academ ¢ Contri butions

The perfornmance of each enployee is assessed annually after
conpl etion of one year of service. The salient features of the
performance apprai sal systemare as foll ows:

a) The performance of each faculty nenber is assessed according to
the Annual Self-Assessnent for the Performance Based Apprai sal
Syst em ( PBAS) .

b) Pronotions are based on the PBAS proforma for UGC Career
Advancenent Schene (CAS) that is based on the APl score.

c) Besides academ cs, faculty nmenbers are assi gned additi onal
duties and responsibilities. The Institute accords appropriate
wei ght age for these contributions in their overall assessnent.
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d) The PBAS profornma filled by the Faculty Menber is checked and
verified by the Heads of the Departnent, | QAC followed by the
Pri nci pal .

e) Faculty nenbers whose pronotions are recommended based on their
APl score are required to appear before the screening-cum
sel ection committee.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and externa financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

| nternal Audit:

Institute conducts an internal audit on a quarterly basis which is
done by professionals working under Chartered Accountant (CA).
They verify and confirmall the finance rel ated docunents. Report
of the audit is submtted to the Principal and the Registrar..
During internal audit no discrepancy was observed for freeship and
EBC.

Ext ernal Audit:

Institute undergoes financial audit on a yearly basis . The cash
books and daily account details which are maintai ned by using
Tally software are verified by the CA Audited bal ance sheet duly
signed is verified by the Fee Regulating Authority (FRA) for
arriving at the student’s tuition fee. Audited bal ance sheet is
submtted to the Incone tax office and Charity Conmm ssioner Ofice
withintinme. Al the reports to the authority was accepted and no
conpl i ance was pendi ng.

Institute has a registered Alumi Association The internal and
external audit of this account is carried out regularly in due
tinme.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No Fil e Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

ARM ET is a self-financing private Institute. It has a

strai ghtforward, unblurred and transparent financial policy which
establishes superlative inplenentation of finances for academ c,
adm ni strative and research activities. The Institute is being run
with self sufficient funds generated fromtuition fees. In case of
project or job |ike expansion and renovation of the building, the
managenent al ways subsi di ze by providing required finance.

Fi nanci al planning is done at the beginning of the academ c year
wel | in advance with anpl e budgeting.

Optimumutilization of funds is ensured through: -

e Adequate funds are adm nistered for effective teaching-
| earning practices that include Oientation Programes,
Wor kshops, Interdisciplinary activities, Training
progranmmes, Refresher Courses that ensures quality
educati on.

e Budget is utilized to neet day to day operational and
adm ni strative expenses and nai ntenance of fixed assets.
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e Amplification of library facilities needs to intensify
| earni ng practices and accordingly requisite funds are
utilized every year.

e Adequate funds are utilized for enlargenent and upkeep of
infrastructure of the Institute.

e Fragnentary funds are all ocated towards social service
activities as part of social responsibilities through NSS .

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

Institute focuses on relaying quality education, through its
original, full scale and el astic education policy. Its Internal
Quality Assurance Cell (1 QAC) carries out activities that
circunscribes all facets of the Institute’ s functioning.

| QAC perforns the foll ow ng comm ssion on a regul ar basis:

1. Inproving interlinkage between industry & institute by
conducting sessions of industrial experts (lIndustry Tal k)

2. Conveyi ng professional skills anpngst students through Canpus to
Cor por at e sessi ons.

3. Stimulating Qutconme Based Education. Fostering the exam
eval uation system whi ch includes attai nnent of PO CO

4. Revanping the quality of academ c & admnistrative activities
by considering the recomendations received from vari ous
st akehol der s.

5. Constructive admnistration of AICTE internship policies so as
to inprove the serviceability of students.

6. Nurturing research phil osophy anongst students and faculty
menbers by arrangi ng workshops/sem nars etc. pertained to patent
filing.
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7. Inproving the core conpetency of faculty nenbers by conducting
the activity of Quality Circle.

8. Subm ssion of Annual Quality Assurance Report (AQAR) to the
apex body.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5.2 - Theinstitution reviews its teaching learning process, structures & methodol ogies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The |1 QAC conducts sporadic scrutiny of the teaching-I|earning
procedures, techni ques, and | earning outcones.

1. Intensification of the use of ingenious pedagogica
t echni ques.

Faculty nenbers are encouraged to use nore original and clear
t eachi ng strategies.

1. Increased use of ICT tools.

The 1 QAC recurrently takes the inspection of |ICT tools usage by
the faculty nenbers. |ICT enabled facilities have been reinforced
with a nunber of classroons and sem nar halls equipped with ICT
tools such as snmart boards, pentabs, projectors etc.

1. Inplenentation of outcone-based education (OBE) as well as
an eval uation of |earning outcones/course outcones and their
achi evenent on a reqular basis by

| QAC.

1. Strengthening of the ERP system
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ERP software

Al student data and other finance related data is nmintai ned
t hrough ERP software.

LMS portal:

Institute website has a |link for accessing in house MOODLE account
( LMs Portal). LMS platformis used for nonitoring student
performance in the internal exam nations, student’s attendance,
syl | abus coverage etc. LM portal is used to conduct MCQ based
exans. All study material including PPTs, PDFs, e-books, YouTube

| i nks are upl oaded by respective faculty nenbers for the reference
of students.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)
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File Description Documents

Paste web link of Annual
reports of Institution https://arm et.in/wp-content/upl oads/ 2022/
05/ ANNUAL - REPORT- 20- 21- FI NAL. pdf

Upload e-copies of the View File
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality View File
assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

1. Incorporation of boys and girls in all statutory and non-
statutory conmmttees:

Equal opportunities are provided to boys as well as girl students
through statutory and non-statutory conmttees. Care is taken for
del egation of authorities and responsibilities to girl students
al so. Specific commttees which are concerned with the safety &
wel | -being of girls candidates are Gievance Redressal Conmittee,
Anti - Raggi ng, and Wonen devel opnent cell, These commttees are

di spl ayed on the website, and information is dissemnated to the
students through orientation and induction prograns.

2. Counsel i ng:

The institute has a Counseling commttee that takes care of
counseling staff as well as students. Under this commttee, each
departnent has an active (Faculty Mentor) system where a batch of
15students is allocated to each faculty nenber for nonitoring

i ssues |i ke personal, and psychological, difficulties in
academ cs. Separate sessions are conducted for girls by fenmale
noti vati onal speakers.

3. Any other relevant information/initiatives by the Institute:
“Mat hru Devo Bhav” is celebrated with full zest every year to pay

our respect and regards towards Modtherly power. In this
cel ebration, we call em nent personalities fromthe wal ks of life
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with their nother to our institute.

File Description Documents

Annual gender sensitization
action plan Annual gender sensitization action plan
-Wnen' s enpower nent and gender equality
are one of the primary concerns at ARM ET
institute. We practice at our best to
bring a positive change in the attitude
and support equality anpong genders within
the institute and our outreach. Annual
gender sensitization plan is as foll ows:
(bj ective: To pronpte inclusiveness,
tol erance, harnony and wonen’s enpower nent
anong the students and staff. ¢ Advocating
activities like Bl ood donation canp, Aids
awar eness, fenale feticide, dealing with
COVI D-19 pandenic, etc in order to give
back to the society what we hake | earned.
e Pronpting activities related to health,
nutrition, self-defence and
entrepreneurship anong the fenual e
students. ¢ Conduct workshops related to
cybercrinme, safety and security in hotels
and career enhancenent for female
students. ¢ CGuidance regarding the
financial investnent to students and
staff. ¢ Conduct workshops that pronote
diversity and gender-sensitive
communi cation for students and staff. e
Ment orship activity in college is
exercised to provide platformwhere
faculty and students can approach easily
in matters of gender-related issues. e
Conducting requl ar awareness-rai Sing
activities related to gender issues anpbng
students and staff e Bal anci ng gender
guota while recruitnent in the college -
Code of conduct that engi neers gender
parity at the instituite |evel

Specific facilities provided for
women interms of:a. Safetyand | 1. During the induction programme of newy

security b. Counseling c. admtted students, the head of the
Common Rooms d. Day care institute communicates with all students
center for young children e. Any and inforns them about category wise
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other relevant information adm ssions , rights of students in the
canpus. 2. Grls scholarship and its

benefits are also revealed to students.
3.During acadenmics ,free of cost health
check up was organized by the institute

for female staff and students. 4.Dr.Rashm

Baf na, expert speaker conducted a session
on gender equality anong the students

effectively.

7.1.2 - Thelnstitution hasfacilities for D. Any 1 of the above
alter nate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingtothe Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

To pronote energy conservation and maintain a green and cl ean
canpus, Reduce, Reuse, and Recycle policy is enphasized. Solid
waste |ike plastic, paper and other materials are collected and
sold to scrap vendors on a regular basis (MU with MPCB approved
scrap vendor) .One-sided printed papers are reused for academc
and admi ni strative purposes. The paper waste (newspapers, exam
answer sheets, files, and journals) is shredded and sold for
recycling. Food waste fromthe canteen is separated into dry and
wet garbage and sent to a biogas plant.

Li qui d waste managenent / WAaste recycling system

Generated waste water fromthe main buil dings, workshop building
and canteen is used for gardening and irrigation purpose
fruitfully.

Bi onedi cal waste nmanagenent:

Not Appli cabl e.
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E- wast e nmanagenent

The Institute classifies e-waste into hazardous and non-hazar dous
categories. Conponents fromthe E-Waste are reused in student mni-
projects. The E-wastes |ike conputers, keyboards, nouse etc. are
col l ected and are disposed off to the scrap dealer (MOU wth MPCB
approved scrap vendor) based upon the hi ghest bidding.

Hazar dous chem cal s and radi oactive waste nmanagenent:

The chem cals used in chemstry | abs and environnental |abs are
di l uted and di sposed off in sand pits.

File Description Documents

Relevant documents like View File
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable | B. Any 3 of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanksand bunds Waste water recycling
Maintenance of water bodiesand distribution
system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
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5.Landscaping
File Description Documents
Geo tagged photos/ videos of View File
the facilities
Various policy documents/ View File

decisions circulated for
implementation

Any other relevant documents

No File Upl oaded

7.1.6 - Quality auditson environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

B. Any 3 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

No Fil e Upl oaded

Any other relevant information

No Fil e Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

C. Any 2 of the above
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

Tol erance and harnony towards cul tural and conmunal diversities:

Managenent, faculty and students attend grand and patriotic
functions to commenorate | ndependence Day and Republic Day. Al so
Shiva Jayanti, Wnen's Day, Traditional Day, Mthru Devo bhav day,
Saree Day, Tie Day, Chocol ate Day, Rose Day are al so cel ebrated
wi th great passion and enthusiasm Students participate in

cul tural programmes depicting acts that pronote national
integration and harnony. Various activities, such as birth

anni versaries of social refornmers, are organized to denonstrate
religious harnony. Meetings were held by the SC/ ST cell to ensure
student har nony.

Tol erance and harnony towards regional, linguistic diversities:

Students fromdiverse regions were admtted to our Institute. The
Institute al ways mai ntains and supports holistic culture in the
canpus. Majority of faculty nenbers are from Maharashtra and

nei ghboring states of Andhra Pradesh and Karnataka. A bond of
friendship is created between all the faculty nenbers through
their participation in various festivals |ike Ganesh Chaturthi,
Dwali etc, interaction during neetings, conferences Tol erance and
har nony t owards soci o-econom ¢ diversities:

Institute guide students for various private/public schol arships
provi ded by the industry and governments Facility of paying fees
ininstallnment is provided to the students as majority of themare
fromrural and econom cally weaker fam i es.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Activities for constitutional obligations: values, rights College
Mor ni ng schedul e begins with the playing of the national anthem
centrally which fills the students with positive vibes and al so
encour ages academ c discipline in the canpus. The students were
made aware about voters rights. Activities regarding duties and
responsibilities of citizens: Students responsibilities include
regul ar attendance, dress code to maintain decorum mai ntai ni ng

di sci pline and al so social as well as environnent al
responsibilities. Responsibilities of the faculty nenbers are as
follows: 1. Al the Faculty Menbers are expected to follow the
rules and regulations of the Institution as prevalent fromtine to
time. 2. The work |l oad of all the staff shall be fixed by the Head
of Departnent. The work | oad of the teacher should not be |ess

t han average 40 hours a week, of which teaching- contact hours
shall be at |east as per AICTE norns. 3. Faculty Menbers are
expected to update their know edge by attendi ng

sem nar s/ wor kshops/ conference, with due perm ssion fromthe

HOD/ Principal. 4. Faculty Menbers should attenpt to publish text
books, research papers in reputed International / National

Jour nal s/ Conf er ences.

File Description Documents

Details of activities that

incul cate values; necessary to https://arm et.in/ mat hru-devo-bhaval
render studentsin to responsible

citizens

Any other relevant information
Ni |

7.1.10 - The Ingtitution hasa prescribed code |D. Any 1 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The

Page 60/63 06-09-2022 12:42:07


https://assessmentonline.naac.gov.in/storage/app/public/aqar/21044/21044_183_449.pdf?1662448326
https://armiet.in/mathru-devo-bhava/

Annual Quality Assurance Report of ALAMURI RATNAMALA INSTITUTE OF ENGINEERING AND TECHNOLOGY

Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

Conmenor ati ve days:

| ndependence and Republic Days are celebrated on a grand scal e.
Birth anniversaries of great |eaders viz. Veernata Jijamata,
Chhatrapati Shivaji Mharaj, Savitribai Phule, Mhatnma Gandhi, Dr.
Babasaheb Anbedkar, Lokmanya Tilak, Swam Vivekanand ( Youth
festival day) al so celebrated in canpus every year.

Event s:

Teacher’s Day is celebrated to show respect towards our teachers.
Engi neers Day is also celebrated to express gratitude towards the
engi neer. National Librarian’s Day is celebrated on 12th August on
t he occasion of the birth anniversary of Padmashri Dr S R
Ranganat han who is considered the father of library science in
India. National Safety Day is observed on 4th March to raise

awar eness about all safety protocols including on-roads,

wor kpl aces, health, and the environnent.

Due to the gl obal pandem c situation and rules and regul ati ons
| nposed by | ocal governnent, we coul dnot cel ebrate nmany such
events.
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File Description Documents

Annual report of the No File Upl oaded
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best practices that we followed to the full extent during corona
pandem ¢ were as foll ow

1. Efficacious and nethodical utilization of Edfly ( LMS)
portal -Qur staff has used the portal functionally. Al the
| ectures and practicals’s structurally conducted on portal.
They al so have upl oaded the rel evant notes on the portal for
the students to view fromtheir |ocation at any point of
tinme.

2. “Mathru Devo Bhav” is celebrated with full zest every year
to pay our respect and regards towards Motherly power. In
this celebration we call em nent personalities fromthe
wal ks of life with their nother to our institute. But during
pandem c period, we celebrated this day online with sane
ent husi asm and energy.

File Description Documents

Best practicesin the
Institutional website https://armet.in/erp/

Any other relevant information
https://arm et.in/ mat hru-devo-bhava/

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

W believe in quality so we al ways channelized our resources
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| ooki ng at the Accreditation and quality audit. W were the first

institute in thane district to opt for NBA for diploma (civil) and
NAAC ( B+) for our institute. Institute heads al ways pursuing the

NBA, |1SO, N RF and NAAC practices in our college be it

docunent ation or academ c conducti on

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

1. To revise vision and m ssion as per the demand and prerequisite
of academ cs and industry. 2. Anplification of incubation center-A
step ahead thinking by involving alumi in incubation
activity,anticipating proposals fromthem and other industries to
establish commercial banboo products center in our institute is on
cards. 3. Institute is solemly considering standardi zation of
degree and diploma in general shift. 4. Due to pandem c, W\
couldn’t pursue infrastucutre activity so in next year,|ab

devel opnents and other related activity will be taken on ful

scal e.
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